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1. Introduction

Webs For Africa Technologies P/L is committed to promoting equal opportunity and diversity in the workplace. We
believe in attracting and retaining the best-fit talent regardless of their background, race, gender, religion, disability,
or any other characteristic. Every employee has a right to be treated fairly. This policy outlines our commitment to
providing a work environment free from discrimination and ensuring equal access to employment opportunities and
affirms our Environment, Social and Governance (ESG) strategies that drives in our business.

2. Policy Statement

Our organization is committed to:

Equal Employment Opportunity: We use a merit-based competency framework (qualifications, and job-
related criteria) in all employment decisions, including recruitment, hiring, promotions, and
terminations.

Non-Discrimination: We will not discriminate against any employee or job applicant based on race,
religious beliefs, colour, sex, nationality, disability, age, or any other protected status as defined by the
Zimbabwean Labour Act and the Constitution of Zimbabwe.

Harassment-Free Workplace: We will not tolerate any form of harassment, including sexual harassment,
and will take appropriate action to address complaints promptly, guided by the Employee Code of
Conduct, and provisions of the Labour Act (Chapter 28:01).

Reasonable Accommodations: We may provide reasonable, fit for purposes accommodations, as
determined by Board Resolution and within the confines of prevailing financial and other circumstances
from time to time, to ensure equal access to employment opportunities.

Affirmative Action: We will actively promote diversity and inclusion by implementing affirmative action
measures where necessary, as allowed by the Labour Act (Chapter 28:01).

3. Key Responsibilities

e Management: Our management team is responsible for implementing and enforcing this policy.

e Human Resources: HR will ensure compliance, handle complaints, and provide training on equal
opportunity.

¢ Employees: All employees are expected to treat each other with respect and contribute to a positive work
environment and to comply with prevailing Labour laws placing particular duties and responsibilities upon
them including but not limited to the organization’s internal policies and Code of Conduct.

4. Complaints and Reporting

e Employees who believe they have experienced discrimination or harassment should report it to HR or their
supervisor in accordance with the terms of the grievance handling procedures in the organization’s Code of
Conduct.

o  We will investigate all complaints promptly and take appropriate corrective action.
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5. Training and Awareness

e We will provide training to employees and managers on equal opportunity, diversity, and inclusion.

e Regular awareness campaigns will reinforce our commitment to equal opportunity.

e Constant review and monitoring of this and related policies will be conducted to ensure full compliance and
alignment.
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